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[Authorised English Translation]

HARYANA GOVERNMENT
DEVELOPMENT AND PANCHAYAT DEPARTMENT
Notification
The 17th April, 1998

No.  GSR16/Const./Art-309. -k eacreise of the powers conlerred by the proviso
to article 309 of the Constitution of India, the Goveraor of Haryana  hercby makes
the following rules regulaling the recruitment and conuitions of service of persons
appointed to the Haryana Development and Panchuyal - Department, Panchayati Raj
Engineering (Group B) Service, namely :=—
Short title and commencement :

1. (1) These rules may be called the Haryana Development and Panchayat
Department, Panchayati Raj Bngineering (Group B) Service Rules, 1998.

(2) They shall come into force on the date of their publication in the official
Gazalte.

Deflinitions |

2. Inthese rules, unlessthe context otherwise requires,—
(1) *‘Commission” means the Haryana Public Service Commission ;
(b) ““direct recruitment” means an appointment made ctherwise than by pro-
motion from within the Service or transfer of an official already
inthe service of the Government of India or any State Government §

(¢) **Government’ means the Haryana Government in the Administrative
Department ;

(d) ““Institution” means, —
(i) any institution established by law in force in the State of Haryana : or

(i) any other institution recognised by Government for the purposc of
these rules ;

(e) “‘recogaised university” means,—

(i) any University incorporated by law in India 5 or

(ii) inthe case of a degree, diploma . certificate  obtained asaresalt of
anexamination held before the 15th August, 1947, the Punjab,
Sind, or Dacca University @ or

(r) “Service” means the Haryana Development and Panchayat  Depariment,
Panchayati Raj Engincering (Group B) Service.
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) [ Authorised English Translation]

HARYANA GOVERNMENT
DEVELOPMENT AND PANCHAYAT DEPARTMENT
Notification
. The 17th April, 1998

No. GSR16/Const./Art-309.- —In exercise of the powers conferred by the proviso
(o article 309 of the Constitution of  India, the Governor of Haryana  hereby makes
the following rules regulating the recruitment i conditions of service of persons
appointed to the Haryana Development and Panchayal - Department, Panchayati Raj
Enginecring (Group B) Service, namely =

Short title and commencement

1. (1) These rules may be called the Haryana Development and — Panchayat
Department, Panchayati Raj Engineering (Group B) Service Rules, 1998.

(2) They shall come into force on the date of their publication in the official
Gazalte.

Deflinitions :

2. Inthese rules, unlessthe context otherwise roquires,—
(2) *‘Commission” means the Haryana Public Service Commission ;
(b) “direct recruitment” means an appointment made ctherwise than by pro-
motion from within the Service or by transfer of  an official already
inthe service of the Government of India or any Staie Government ;

(¢) “‘Government” means the Haryana Government in the Administrative
Department

(d) ““Institution” means,
(i) any institution established by law in forcein the State of Haryana : or

(ii) any other institution recognised by Government for the purpose of
these rules ;

(e) ‘“‘recognised university’” means,—
(i) any University incorporated by law in India 5 or
(ii) inthe case of a degree, diploma o/ certificate  obtained asaresult of

an examination held before the 15th August, 1947, the Punjab,
Sind, or Duacca University :or

(t) “Service” means the Huryana Development and Panchayat - Depariment,
Panchayati Raj Engincering (Group B) Service.
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PART-1I RECRUITMENT TO SERVICE

Number and Character of the post :

3. The service shall comprise the posts shownin Appendix A to thess rules §

Provided that nothing in these rules shall affect the inherent right of Government to

make additions to, or reductionsin, the number of such posts or to create new posts
with different designations and scales of pay, either permanently or temporarily.

Nationality, domicile and character of candidates appointed to service :

4. (1) No person shall be appointed to any post in the Service, unless heis,—
(a) a citizen of India ; or

(b) asubject of Nepal 5 or _
AR
(¢) a subject of Bhwtan ; or

(d) aTibetan refuges who came  over to India  bofore the 1st| Junuary,
1962, with the intention of permanently settling in India ; or

(¢) aperson of India origin who has migrated from Pakistan, Burma, Sril
Lanka or any of the East African countries of Kenya, Uganda, the
united republic of Tanzania (formerly Tanganyika and  Zanzibar),
Zambia, Malawe, Zaire and Ethopia with the intention of permanently
settling in India :

Provided that a person belonging to any of the  categories (b), (¢), (d) or
() shall be a person in whose favour a certificate of eligibility has
been issued by Government.

(2) A personin whose case a certificate of cligibility is necessary may be
admitted to an examination or interview conducted by the Commission, but the offer
of appointment may be given only after the necessary eligibility certificate has been
tssped to him by Government. .

(3) No person shall be uppointed to any postin the service by dircctly recrnit- l
ment, unless he produces a certificate of character from the Principal Academic Officer
of the university, college, school or institution last attended, if any, and similar certificate
from two other responsible persons, mnot being his relatives, who are well
acquainted with him in his private life and are unconnected with his university, college,
school or institution. s

Age . |
5. No person shall be appointed to any post in  the service by direct recruit-

‘

ment who is less than twenty one  years or more than thirty-five years of age, on the

last date of submission of application to the commission. |

Appointing authority ©
6. Appointments to the posts in the Service shall be made by Government.

Qualifications :

7. No person shall be appointed to ;u}{ post in the service, unless heisin pose
session of qualifications and experience specified in column 3 of Appendix B to these



HARYANA GOVT GAZ., I''B. 16, 1999
(MAGH 27, 1920 SAKA)

i e ————— P E—

t
v

e e—— e

rules in the case of dircct recruttineat and those specified in column 4 of the aforesaid
Appendix in the case of person appointed otherwise than by dircet recruitment :

Provided thatin the case of appointment by direet recruitment, the qualifi-
cations regarding expericncs shall be relaxable to the extent of 505 at the
digcretion of the Commission in case sufficient  number of candidates
belonging (o Scheduled Castos, Buckward  Classes, other Backward
Classes Ex-servicemen und physically Haudicapped categories posses-
sing the requisitc cxperivnc:, are not wvailable to fill up the vacancies
reserved for them, after recording reason for so doing in writing.

Disqualifications :
8. No person,—

(@) who has entered into or contracted 4 marriage with a person having a
spouse living : or

(b) who having a spousz livi ng. has eatered into or contracted a marringe with
: asny person, shall be eligible for  appointment 1o any post in the
Service ; f

Peovided that Government may, if satisfied, that such marriage is permissi-
ble under the personnel law applicable to such personand the other
party to the marriuge and there are other grounds for so doing,
exempt any person from the operation of this rule.

Method of recruitment :
9. (1) Recruitmentto the service shall be made, -

() in the case of Sub Divisional Officers, Pancvhuynti Raj Civil, recruitment
to the Service shallbe made.

(i) 50% by promotion as under ;—
(@) 329 by promotion from amongst Junior Enginesrs (Diploma Holder) ;

(b) 67, by promotion amongst the Circle Head Draftsman, (Civil), Drafts-
man ?Civil) and Tracers (Civil) (Diploma Holder) ;

(c) 12% by promotion from amongst the Jonior Engineers (Degree Holder/
A

M.LE.) Draftsman Civil and or Tracers (Civil Degree  Holder/
AMIE);

(i) 509 by direct recruitment : or

(iii) by transfer or deputation of an officer/official already in the Service of
any State Government or Government of India * or

(b) in the case of Sub Divisional Officers, Panchayati Raj (Blectrical) to the
Service shall be made ;

(i) 509 by promotion‘as under ; -

(a) 32% by promotion from amongst Junior Engineers (Diploma Holders,
Electrical):
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(b) 6% by promotion amongst the Circle Head Draftsman (Elect.) Drafts-
man (Elect.) and Tracers (Elect.)

(¢) 129 by promotion from amongst the Junior Engineers (Degrocholder
Blectrical), Draftsman, Tracers, Electrical Degree holder :

(i) 509% by direct recritment ;or

(ii) By transfor or deputation of any officer/official already inithe Service
of any State Government or the Governmeni of India. '

(2 Alithe promotions, unless otherwise provided, shall be made seniority-cum-
merit basis and seniority alone shall not confer any right to such promotion.

Departmental Examination:
|

‘/IO. (1) Bvery member ol U Service, unless he has already done so, shall
within two years from the aate ol his uppomnimen lo Lhe secvice passthe deparimental
examination as specifica in Appendix I 1o these rules : ‘

Provided that the Governmen! may for reasons 10 be recorded in wriling,
extend the period for passingthe department examination by one

yoar :

Provided further that the Governmen! may be oxempl any Sub Divisiong
Officer from passing the whole or any part of the deparimen
examination.

|
al

-

-

(2) If any member of the Service fails Lo pass the departmenlal examination
within Lhe prescribea period of two years or within the exiended period, if any, he
shall nol earn his future grade increments (ill such (ime he passes il, when the incre-
ments shall be released retrospectively ;

(3) If a member of service does not pass the deparimental examinalion with/in
the prescribed period of twe years, from (he date of his appoinimenl, he shall be enti-
tled to get two increments following the lasi day on which the deparimental examination
is complete. The increments shall be released with retrospeetive effect from the date
on it was otherwise aue , but no arrear shall be paid for the past period.

(4) In case a member of service is allowed extension in the period within whi!
(ho said examination is required Lo be passed, his next increment for the period sq‘;b;
sequent to that within which the deparimental examinalion wasAo be passed, shall’
released only from the date following the last day on which the examination is comp-
lete. The increment shall be released with reirospective effect from the date onit was
otherwise due, but no arreavs shall be paid for the past period. 1
\

(5) If a member of service failsto  pass the departmental examination or any
part thereof, and he is subsequently exempied by the  Government from passing the
departmental examination or any part {heroof, asthe case may be, his increment for
the period subsequent (o thal within which the departmental examination wasto be
g:uod, shall be released from the dale he is given such exemption. The increment shall

released with retrospective effect from the date it was otherwise due, but no arrears
shall be paid for the past period. - ‘
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(6) Ifa member of service does nol qualify the departmental examination with-
in the prescribed period of two yearsana no  cxtension is granted for passing (he
Deparimental Examination, no increment shall be granted to him.

Probation :

(1. (1) Persons appoinied to any post in the Service shall remain on probation

for a period of two years, if appointed by direct recruitment and one year, if appointed
otherwise :

Provided that,—

(a) any period, afler such appointment, spent on depulation on a corres-
ponding or a higher post shall count towards the period of probation;

(b) any period of work inequivalent or higher rank, prior to appoiniment
to any post in the Service may, inthe case of an appointment by
transfer, al the discretion of the  appointing authority, be allowed
to count towards the period of probation fixed under this rule : and

(¢) any period of ofticiating appoiniment shall be reckoned as period spent
on probation, bul no pecson who has no! officiated shall, on the com-
pletion of the prescribed period of probation, be entitled o be con-
firmed, unless he is appointed against a permanent vacancy. .

(2) If, inthe opinion of the appointing authorily, the work of conduci of a
person during the period of prabation is not satisfactory, if may,—

(a) if suchporson is appointed by direct recruitmen!, dispense with his
Servicos ; and

(b) if such person is appointed ol herwise than by direct” recruitment —

(i) ‘revert him to his former post ; or

(ii) deal with him in such other manner as the terms and conditions of t he
previous appointment permil,

(3) Onthe complelion of the period of probation of a person, the appoinling
authority may,—
(a) if his work or conduct has, inits opinion, been satisfactory,—
(i) confirm suchperson fromthe date of his appomtment, if appoinied
against a permanent vacancy ; or "
(i) confirm such person from (he date from whicha permanent vacancy
«accurs, if appointed against a temporary vacancy ; or
(iif) declare that he has completed his probation satisfactorily, if there is
N permanent vacancy ; or

(b) if'his workor conauci has,inits opinion, beennol satisfactory,—

(i) dispense with his Service, if appointed by direcl recruitment, if appoin-
tea otherwise, revert him to his former post or deal with him in such

other manner as the terms ana conditions of his previous appoin!-
ment permit ; or
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(i) extent hiy period of probation and thereafier  pass such order, as it
could have passed on the expiry of the first period of probation -

Provided thal the toa) period of probation, including extension, if any
shall not exceed three years.

Seniority :

12.  Seniovity, inter ge of the members of 1¢ Service shall be determined by the
length of continuous service on any posf in {he Service :

Provided thal where | here are differen!  cadres inthe Service, the scniorilyi
shall be determined Separately for each cadres 2

Provided further 1hat in the case of & member appointd by direct recruitment,

the order of mneri| delerimine| by ihe Commission shall not be disturbed
in fixing t he seniovily :

Provided furt her (hat inthe case of Lwo Of more  members appointea on the
same date, Lheir seniorif ¥ shall be determined as follows :—

(@) a member appoinied by direci recruilment  shall be sonior to 8 member
appointed by promotion or' by transfer 2

(b) a member appointed by promotion shall be senior 10 2 member appoin-
ted by transfer -

(¢) inthe case of 4 member appoinled by promotion or by transfer, senjg-
rity shall be aeiermined according to the seniority of  such members
in ‘liho appointments from which they werg promoled or transferred 3
an

(d) in the case of inembers appointed by transfer from different Cadres,
their seniority shall be determined according  to pay, preference
being given to a member, who was  drawing a higher rate of pay in

iS previous appointment ; and if the rales of pay drawn are also the

Same, then by the length of | heir service  in the appoingment ana if

the length of such Service isalsothe  same, (he older member shall
seniur to (he yonger member,

Liability to serye ;

13. (1) A member of the Service shall be liable to servs at any place, whethep

within or outside t he State of Haryana, on being ordered so (o do by the appoint ing
authority,

-
-

(2) A member of (he Service may also be deputed (o serve under,—

() 4 company, an associalion or a body of inviduals whether incorporated or
Bot, which is wholly or substantially owned or controlled by the State

Government, 3 Municipal Corporation or a local authority op university
within the State of Haryana.

(i) the Central Government op g Company, an association op a body of individuals,

whether incorporated or 101, which is wholly  op substantially owned or
controlled by the Central Government ; or

|
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. (ili) any other State Govermn;mh.un international organisation, an autonomous
body not controlled by the Government or g private body :

Provided that no member of the Service shall bo deputed to serve under the
Central or any other Slale  Governmen! or any organisation or body
referred Lo in clause (i) or (iii) excep!t with his consent.

Pay, leave, pension and other matters,

14, In respect of pay, leave, pension and all other matters, not expressly
provided for in (hese rules, the members of (he Service. shall be governed
by such rules and regulations as may have been, or may hereafier be, adopted
or made by the competent authority under the Constitution of India or under any law
for the time being in force mage by the State Legislature,

Discipline, penalties and appeals,
15 (1) In matters relating to discipline, penalties and appeals, member of the
Service shall be governed by the Haryana Civil Services (Punishment and Appeal) Rules,
1987, as amended from lime to time :

Proviged that the nature of penatlies which may be imposea, the authority em-
pawsred (0 impise sagh poniliies and appellate authority shall, subject to
the provisions of any law or rules made under arlicle 309 of the Constitution
of Inaia, be such as are specified in Appendix C 10 these rules,

(2) The authority competent (o pass an order under clause (c) or clause (@) of
sub-rule " (1) of rule 9 of (he Haryana Civil Services (Punishment and Appeal) Rules, 1987,
and appellated authority shall be as specified in Appendix D to these rules,

Vaccination,
Every member of (he Service shall get himself vaceinated and re-vaccinated as
and when Government (o directs by 4 special or general order,

Oath of allegince.
Every member of Service, unless he has already done so, shall be required to

take the oath of allegiance to India and to the Constitution of India as by law established.

Power of relaxation.
I8. Where the Government is of the opinion that it is necessary or expedient to do
50, it may, by order, for reasons 1o be recorded in wriling, relax any of the provisions of
these rules with respect to any Class or cat egory of persons,

Special provision. )
19, Notwithstanding anylhing contained in these rules, the appointing auth ority
dn:ay impose special terms and conditions in the order of appointment if it is deemed expe-
ient 10 do so. ’

Reservations, N .
20. Nothing contained in these rules shall effect reservations and other concessions
required to be provided for Scheduled Castes, Backward Classes, Other Backward Classes,
Ex-servicemen, physically hangicapped persons or any other class op category of persons in
accordance with the orders 1ssued (o the State Government in this regard, from time to
time : |
Provided that the tolal bercentage of reservations so made shall not exceed fifly
per cenl, at any (ime.

Repeal and Savings.

. 41. Any rules applicable (o the Service and corresponding to any of these rules
which is in force immediately before { he commencement of these rules is hereby repealed §

Provided thal any order made Ot action taken under the rules so repealed shall be
deemed 1o have been made or taken under (e corresponding provisions of these rulos.
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APPENDIX-A
[See rule 3]
Serial Designation of Number of posis Scale of pay
No, Posts
Permanent Temporary Total
&t 2 3 4 5 6 |
l Sub-Divisiona| 12 9% 110 Rs. 2000—60—2300—75..- 2900
Ofl'iean EB-—-100--3500,
anchaywi Raj ;
(CIVI') [
2 Sub-Divisiona| - 3 3 Rs. 2000--60-—-2300.-75-— 2900
Officer EB—100-—3500.
Panchayau Raj

(Electrical)
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APPENDIX-B
(See rule 7)

et e e et

Serial Designation
number  of posts

1 2

B C—

1 Sub-Divisional
Officer Panchayati
Ruj )Civil)

2 Sub-Divisional

Officer Panchayuli

Raj (Blectrical)

Academic qualifications Academic qualifications and
experience, if any for direct  experience if any, for appotat-
recrpitment, ment other than by direct
recruitment
3 4
(i) Degree in Civil Engineering By Promotion:
or equivalent from a recog- ]
nised University : (a) (i) Diploma in Civil Enggs

(ii) Ten year cxparicnce is
Junior Bagineer (Civil);
(i) Hindi up to Muiric (iii) Hindi up to Mairic standard.

standard .
(b) (i) Diploma in Draftsmanship
(Civil);

(ii) Ten years experience as Cir-
cle Head Draftsman (CiviD),
Draftsman (Civil) or Tracer
(Civil)s

(iii) Hindi up to Mairie standard.

(¢) (i) Passed B.H. or A .M.LE.
in Civil Enginecring;

(ii) Two years experionce as JE.

(Civil), Draftsman (Civil) or
Tracer (Civil);

(i) Hindi upto Matric standard.
By transfer or deplitgtion:

(i) Two years expericene as Sub-
Divisional Officer (Civil):

(i) Diploma or Degree in Civil
EBugg.:

(iii) Hindi up to Matric standard.
(1) Degree  n Electrical Engineer- (1) By Promotion:

ing or cruivalent from a reco-
gnised University; (i) Diploma in Electrical Engg.:

St oot G At s
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3 4
) Hindi up to Matric standard, (i) Ten years experience as Junior
. ! Engincer (Electrical);

(i) Hindi upto Matric standard.

() (i) Diploma in  Draftsman-
ship (Blectrical);

(i) Ten years experionce g

Cilrcle 'calHeuli)r Draftsman
ectrical), aftsman  or
%’acer (E?ectriml):

(ii) Hindi upto Matric stand ard,

(¢) (i) Passed B.E. or AM.1E. in
Electrical Engg;

(i) Two years experience as
Junior Engineer (Electrical),
Draftsmen (Blectrical) or
Tracer (Electrical);

(i) Hindi upto Matric stangard,
By transfer or deputation:

(i) Two years cxperience as
Sub-Divigiona| Officer
(Electrical);

(i) Diploma or Degree in
Electrical Bngg, ;

(i1) Hindi upto Matric stand-
ard.

— st ity s




X

HARYANA GOVI GAZ, FEB. 16, 1999 A6 1N
(MAGH 27,1920 SAKA) >N

et . e — e e

APPENDIX C
[See rule 15(1)]

-

Serial  Designation Appointing Nature of penilty Authority Appellate
Number of posts  authority cmpowered authority
Lo impose
enalty
1 $ _ 3 4 5 6
1 Sub Divisional Governnient MINOR PENALTIES : Government — —
Officer (Civil) . _
(1) Warning with a copy on the,
. personal file (character roll);
2 Sub Divisional (i) Censure ;
Officer (Electrical)

(iii) withholding of prometion ;

(iv) recovery from pay of the
whole or part of an pecuniary
loss caused by negligence or
breach of orders to the Central
Government or to a company
and association or a body of

Individuals whether incorpora-

ted or not, which is wholly

or substantially owned or

controlled by the Government
or to a local authority or uni-
versity set up by an Act of
Parliament of the Legislature
of a State ; and

(v) withholding of increments
c;f("pay without cumulative
ect ;

MAJOR PENALTIES 1

(va) withholding of increments
of pay with cumulative effect;

(vi) reduction to a lower stage
in the time scale of pay for
a specified period with further
directions as to whether or not,
th Government employee will
earn increments of pay during
the period of such reduction




and whether or the expiry of
such period, the reduction will
not have the effeet of postpo-
ning the future increments of
his piy

(vii) reduction Lo a lower scale

of pay "grade ,post or service
which shall ordinarily be a bar
to the promotion of the Go-
vernment employee to the time
geale of pay, grade, post or
service from which he was re-
duced, with or without further
direction regarding conditions
of restoration to the grade or
post of service from which
the Government employee was
reduiced and his senlority and
pay one the such restoration
to that grade, post or service ;

(vill) compulsory retirement ;

(ix) removal from service which

shall not be a disqualification
for future employment under
the Government ;

(x) dismissal from service which

shall ordinarily be a disquali-
fication for future employment
under Government.
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APPENDIX-D
[See rule 15 (2)]
Serial  Designation of Posts Nature of order Authority Appellate
Number cmpowered  authe-
tomake . rity
the order
1 2 3 4 5 .
1 Sub Divisi onal OfTicer (i) reducing or withholding Governmeont
Panchayati Raj (Civil)

the amount of ordinary or addi-
tional pension admissible undey
the rales Governing Pension ’
2 Sub Divisional Officer (i) terminating the appointment
Panchayati Raj (Electrical) otherwise than on his attaining
the age fixed for superannuation,
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“
Appendix E
| See rule 9]
Method or recruitment out of the lot of 100 vacanices.
Sr. Method of recruitment Prapor-  Allocation of each source in the
No. Lion lot of 100 vacancies
1 Direct appointment 095 7 1105, 13t0 16,21 to 25,32 to

36, 4ltod5, 5210556210
66,7210 77,81 ta 86 and 93 to

97.
2. Promotion from the Junior Engineers 327 68,9 12,17, 19, 20. 26. 28,
(Diploma Holders) (Civil and Electrical) 29, 31, 37,39,40,' 46, 48,49,

51, 56, 58, 59,61, 68, 69, 71,
79,80,88,89, 92,99 and 100

3 (For Diploma Holders) Promotion 6% 11,30, 50, 60,70, 91
from Circle Head Drafisman, Civil and
Electrical Draflismen, Civil and
Electrical fand Tracer Civil and
Electrical

4 (For Degree Holders) Promolion from 1220 7. 10, 18,27, 38, 47, §7. 67,
the Junior Engineers (Bacholar of 78,87,90 & 98

| | Engineers/ AMTE) Head Dyaftsmen
(Civil & Electrical) Draftsmen (Civil
& Electrical) and Tracer (Civil and
Electrical)

/ Appendix F

[See rule 10]
Rule for Departmental Examination &
L. A Deparimeital Examination for the members of Service ‘will be Jeld twice'a year
inthe month of Ap-iland  November or such olher monihs as may be notified.
The exact date und place of the  Examination will be notified before hand in the
Haryana Government Gazelte,

2. The examination will be conducted by the Central Committee of the Examination,
Haryana.

3. The papers will he set, answers examined ana markes  awarded by the Examiners
ol Haryana Government.

AN G i e - g
R : '




BARYANA OOVT. GAZ., FEB.. 15 199 7, ¢
: (MAGH 27, 1920" sAKA) "

4. The Answer Books for the candiaajes will be forwarded by
: Committee of Examination, Haryana 14 the Examiner appointed. _ The Examiner
will submit under a sealed cover {heir award of may ks along with the
n original tothe Secretary, Central Committee of the Exaxnination, Haryana,
within two weeks from the date on which the Examination closes,  The Secretary
will [ill inthe name of Examiner inthe award  statements and forwa
the Secretary, Development and Panchayats Department who will compile the resylt.

Afler each Cxaminalion the names of successful canaidates wil] be published in the
Yana Government Gazelte,

5. Topassthe examination, it wijl be necessay

yfor a candidate (o secure  (he f(I)llowiu.g
minimum marks in each papers,

Subject ) Minimum Marks

Paper No. | S09%

Paper No. 2 < o0z

Paper No. 3 30%

Paper No, 4 509 Al

Paper No. 5 50°

PAPER NO. | P.W.D. SPECIFICATIONS 100 MARKRS

Candidates shoula have good grasp anu.undersianaing of spe

! ( cifications for
various materials and various  items of work

a laid down in Hend Book of PWD
specification, They shoula be able to reproduce the main

1 points of  (he specifications
and to answer questions based on the Baak of specifications

PAPER NO. 2 DESIGN 50 MARKRS

The design of simple 100 slabs, rectangular bea

e . ms$ with special emphasis on
detailing of reinforcement of (he above siruct

ural members,

(i) Details of reinforcement, in columns, pedestals and position and shape of

stirrups in columns and beams.
(i)  Details of reinforcement a| Junction of columns and beams,
(iii) Details of hooks, overlaps and position of ovelaps,

(iv) Location of constriclion joints in RCC Memburs of Buildings and
bridges,

(v) Size of RCC battons, wooden batlons and R.S. Jjoints for various spans
for comumon sizes of rooms,

(vi) The section of masonary retaining walls for various heights or abutments,
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Note.—Design calculations may be restricted to simple R.C.C. slab with limitation to

ORnC question carrying about 20 %, marks and the rest shall  deal with the other
details connected with practical aspects of construction, o

PAPER NO. 3 MANUAL OF ORDERS, ACCOUNTS AND 100 MARKS

OFFICE PROCEDURE

The Candidate should have a knowledge of the instructions in (he Mannual of

Oracers specially these concerning  powers and duties of Sub {Divisional Officers. In
additions they should have a knowledge of the tollowing account matters :—

() Maintaining imprest cash account wriling of imprest cash book in for
TA-3 temporary advances of imprest  difference between permanent
Imprest and (emporacy imprest (D.F.R. para 5.19 and 3.23 of Accou-
nts  Code Volume-TIL Articles {86 (o 88 and Punjab Financial Rules
Vol.-I paragraph 2.9)

(ii) Roceipt and issue of siock in form PWA  and form D.F.R. (P.W.) 26.
Instructions for receipt — and issue of stock have been laid down in
D.F.R. Paragraph 6.3, 6910 6.13 Accounts Code Volume-I Atiicles
37.91 and 96 with notes.

(iii) Definition of storage charges and where levied as per paragraph  6.24
of Departmental Financial Rules.

(iv) Monthly abstract of receipt and issues clc. (PWA Forms 5 & 6) prepa-
ration and posting of monthly  abstracis of receipts and issues insiruc-
tions for which are given in D.F.R. 6.14 to 6.16 and as per instruct jons
1 and 2 of Form PWA 5 & 6.

(v) Preparation of hall yearly balance return for stock in Form DFR (p
9 instructions for whichare givenin PFR 6.17, 6.18, 6.21 and 6.25.

(vi) Stock taking and verfication of accounts as given in DFR 6.35, 6.36,
6.37 and instructions No. 6 of DFR From (PW) II, Accounts Code
Volume-TIL  Ariicles 101,102, 103 and PWD Code Paragraph 4.31 (0
4.35.

(vii) Receipt and issue of Tools and Plant Maintenance of Form DFR (PW)
12 and 13 as pee insleuctions given in DFR 6.39, 6.41, 643, 644 (o
6.45.

(viii) Howto maintain and post register of T&P DFR Form (PW) 14 As
per instructions given in the form and in paragraph 6.46 of D.F.R,

(ix) Preparations of Sale Account of Form DFR (PU) 10 as per instructions
of DFR Paragraph 6.25 and 6.53.

(x) Payment to and up-keep of muster rolls Form DER (PW) 18  and inst-
ruciions givenin DFR 7.12 and 7.13.

(xi) Knowlege anduse of various Bills and Voucher Forms i.c. DFR (PW)
22 to 26 for first and final bills, running account and bills cte. As pes
instructions given in paragraphs 7.20 to 7.32 of DFR.

(xii) Payment to work charge establishment and preparation of acquitance
rollsin Form DFR (PW) 25 and  as per instruciios given in Account
Code Volume-11T Article 77 and paragraphs 7.38, 7.39 and 7.40 of
D F.R.

-
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(xiii) Issueof materials dircol 1o works and maim;ihing accoun! in Forms
DFR (PW) 30and 31. Asper insiructions printed in this form and
as contained inrules 7.2 to 7.61) 7.64 (a) (b), 7.6510 7.80 of DFR
and of Account Code Volume-IfI Asicles 126 10 129.

{(xiv) Preparation of work absiract in form PWA 10 011 as per inslructions
giveninrules 7.64 to 7.80 of 7.64 (a) (b), 7.6510 7.80.

DFR Axticles 133 1o 140 of Assyaat Cale Volume-TIL and paragraphs 2.27
and 2.28 and DFR Velume-I, 17--19 of PWD Code.

(xv) .Keeping of manufacture Account in PWA Form No. 15for  Maghiney
and other manefacture  worksas per insiructions conained in Arlicles
155 to 163 of Accounts Code Vol.-ITL '

(xvi) Accountsrelurns of Sub Divisional Officers as per rules 8.1 to 8.2 of
DFR and Articles 19510205 of Account Code Vol-III

(xvii) Tnitial records of ascaunt regacding rausier olls and  Measurement
Books as givea in paragraph 4.1 to 4.6 of PWD Code.

(xviti) Work orders and agreemesi! with Gonlraclors as details in - aragraph
2.78 of PWD Code.

PAPER NO. IV MAINTENANCE OF T & P, EARTH 100 MARKS
MOVING AND ROAD MAKING MACHINERY

1. Basic working principles and impoctant parls of machinery likeroad rollers Tar
Boilers, Concrele Mixess, Moler Graders, Shesp-foot rollers, Trucks elc. and
goneral precautions 1o be obscrved in their working along with a knowledge of
partiowlass grades  of lubricants requiredtobe sed in these machines and also
intervals after which the lubrications are required 1o be changed. Simple main-
tenance and general up-keep of machinery.

2. Consumntion of oil, coal and lubricants in various road making and carth moving
machinccy referred to  above.

3. LogBooks of Government Jeeps, Government Trucks, Motor  gradess, Concrelo
Mixers and Concrete Vibrators elc.

4. Oui-put of different machinery.

5. Estimate of new surveying and mathemalical instrumen's,

6. Estimatec of repairs and carviage of T&P.

Notfe :—Only simple question regarding machinery taking inio consideralion the prac-
(ical requirements from the Sub-Divisioaal Officers mey be asked.

PAPER NO. V ESTIMATING 100',MARKS

Preparation of rough cost estimales of buildings plinth arca vates with  different
specifications. Detailed estimate for simple building, culverts and small bridges analy-
sis of rates of items or work involved in buildiag, road aal bridge work. Quantities of
malerials as required for various items of work. Preparaiion es'imatesfor road  cons-
tructions in plains and in hills with analysis of rales. Es imaling quantilies for widen-
ing roads, sucfacc painting and carpeiing.

B. D. DHALIA,

Sez'a aty to Government, Haryana
Developmeint and Panchiaya! Deparimen!.




